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CANDIDATE PERSONAL INFORMATION PROTECTION NOTICE (CHINA)

Applied Materials [ H1 AR AKEC (BLREIFR “Applied Materials” 8¢ “ AR ” 8%
“BAT D BT RIPERELRES RGN AGE R

Applied Materials and its subsidiaries and affiliates (“Applied Materials” or “Company” or
“We”) are committed to protecting the personal information that we collect through the
recruitment process.

WA (s AN ANEBRPER ChED ) C“@m” ), I EES=AK
Applied Materials W4 ALFE. . $08E  AEMAEAE RN NG BRE R
Through this Candidate Personal Information Protection Notice (China) (“Notice”) we are
sharing with you information regarding the collection, processing, use, disclosure, transfer, and
storage of your personal information by Applied Materials.

—. BHPEREE
Scope of the Notice

A IE K& T7E A [ H il Applied Materials TAE BT #IE A

This Notice applies to all candidates in China seeking employment at Applied Materials.

A8 %0 5 Applied Materials ) ( IR A M BE AL B EY — & H, HA M
https://www.appliedmaterials.com/privacy 35X

This Notice should be read in conjunction with Applied Materials’ Global Privacy Policy,
available at https://www.appliedmaterials.com/privacy.

Applied Materials ST fig 26 NS A A5 B HIHSCER AN A% IR T8 B4 L sy adi
R 55, AR AT RUE 1T i R ERE A C “ERTEER” ) Roir
R 3Ad H BB T e, a0 BTk

Applied Materials limits its collection and use of any candidate’s personal information to that
which is strictly necessary to manage recruitment, to comply with applicable legal obligations,
and other purposes specified in this Notice and permitted by applicable Chinese laws and
regulations (“Applicable Chinese Law”), as described below.

= XHREANNE B A

Collection and Use of Personal Information Collected from Candidates

Applied Materials 7] e 2z Wi &R gk N4 ™4 A5 &

Applied Materials may collect the following personal information from the candidates:

e BIANBREFER: s, WA, FKEthht, G50, B, B2
AN (WA REMKRGEED - M0 HAERM LA, FRe. Zm A%
TR N1E B
Biographical and Contact information: name, alias, home address, phone numbers,
email addresses, emergency contacts (name, relationship, and contact information),
gender, date and place of birth, age, beneficiary and dependent information;

g ?ﬁ@%ﬁ%:ﬁ:
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Recruitment administration information:

o MMM KRPUS. MM TAERLE (AR S, ZeEH. /A7,
RTTIR) - AR WERHE KT B, ANFrE .
S0, PR TR, DU RGOS | B
CHnFRJEAIIE D A HARAR G BE (A5 )
resume/CV, cover letter, professional and work experience (company, location,
dates of employment, title, description of responsibilities), educational
background (such as your level(s) of education, the schools you attended and
when you were in attendance, degrees, certifications or other educational
qualifications you earned, and your transcripts or training records), professional
qualifications (such as licenses and certifications), and other relevant skills
(such as languages);

o AEAFHIEERER — & AT IR . PPN B B A 4
results from assessments, evaluations, or other reviews conducted as part of the
recruitment process;

o HESARH:
nationality and citizenship status;

o SIS FEEIRDL:
marital or familial status;

o FRIARL
disability status;

o A RAT MBI A LA FIHIE S ;
information on conduct and/or other disciplinary matters;

o HRIHELER;
background check outcomes;

o TAERRHIEE1E;
work restrictions or accommodations;

o MFELFEEEHER,
criminal conviction and credit history;

o ZHuEL
references;

o AU MR R
current compensation and expectations

o M
photos;

o M
videos;

o MRHE A FBUERANALIE I A 2 B T a5 BE AT AT A HE
any personal data provided through online or in-person interviews in
compliance with Company policy and law;

o HAMEEAIDR, BIEERARIEK, M
other media recordings, including those provided by you; and

o WMTZAEHK, WIAHBM (B “CCTV” ) &M MM,
video surveillance through Closed Circuit Television or “CCTV?”) for security
purposes;



BRANRITER: Sl v R — 0 # AT FRAT R AE B, PR
PRI AR b= A B 2 H

Expenses and Travel Information: such as details of travel that you undertake as part
of the interview process, and expenses you incur in connection with your interview
process;

EASHSE: ERIE. 7R BRHEEAER . SuEE S H TR 5
R s

National ID numbers: Resident identification card, passports, driving license details,
visa information, and photographs for identification;

HAt SHEHRARKER: Flinfiki 5800 ZREMANNEE, s RATA
5 =TI R BN SR RiE N TR . 182 50 R B T B S TRATIE B AR AR
A KRB ANE R . WERBANTME =TT RN ANE R, FATRRIE 3
TR IR N B2 SRR .

Other Interview-Related Information: such as any personal information you choose
to share with us or we receive from a third party in connection with your candidacy, a
grievance or claim you are involved in, or any agreement you enter into with us. If we
collect personal information from third parties, we will take reasonable steps to confirm
that such personal information was collected lawfully.

Applied Materials ¥ b iz AN AEEHT LT BHIR:
Applied Materials uses the above-listed personal information of candidates for the following
purposes:

Pt 12 N A2 753 Bt/ B B IR A8 T P g
Assess candidate suitability for the position for which he/she applies and make hiring
decisions;

ki N CEAERTE. BT IREAERE ) DL TR E 1 5 S R IR I ) R
EMRE, AFER A 5 58 P B A B BB DUl A i A

Communicate with and send materials to candidates (including telephone, email, and
postal mail) as well as with designated emergency contacts, including to notify
candidates of office closures or emergent situations;

WA WA 2R FA IS 205 PR B R
Investigate, document, and report security incidents and onsite injuries, illness, or
grievances;

BEXS ML AL 2 S e N VA, JF o i A i AR SR ERME AT S L2
Communicate offers of employment to the candidate and inform the candidate of
current and future career and training opportunities;

B L5 TR 5% 1Y) 28 iR A J A

Manage interview-related travel and candidate expenses;

IR Applied Materials 42 FE AN B R RS, & BRNTRIE B R 4Edr ot Mk ic 3%



Manage and improve Applied Materials’ recruiting and hiring processes, administer on-
boarding activities and maintain employment records;

o (RG] A A R B AV Y Y ] A A% SRk N B 40 R AT SO B B R A
ZHE R Rk N3RME 7 AT UME NSRRI NGRS, W Applied Materials
A PAERAE AT o AN
Authenticate candidate identity and conduct or obtain reference and background checks
to the extent required or permitted by Applicable Chinese Law (if the candidate
provides Personal Information of personal references, Applied Materials may also reach
out to them directly); and

o At IE Y Ap AR BT EOR B SR VR H

Other purposes as required or permitted by Applicable Chinese Law.

7638 v R RV R Y, Applied Materials 1 7] B8 H: T 1) B A AR R iR U4
A{%A%\:

To the extent permitted by Applicable Chinese Law, Applied Materials may also process the
below mentioned sensitive personal information for the purposes listed below:

GWNE-S =i B8 R Bt

Types of Personal Information Purposes and Necessity

s 2 AR e N\ 2 753 & F A R VRGO fis ik

Health condition data NBETS U ] 52 Bt o, DA R A A A VAR B
FVFHE H

To assess candidate suitability for the position,
determine whether the candidate may access certain
restricted locations, and for other necessary purposes
permitted under Applicable Chinese Law

A FEARYE B H LB NBURME R, IR sy ) o EVE R B 25K
The Company only processes sensitive personal information in accordance with the purposes
described above and strictly follows the requirements of Applicable Chinese Law.

= SHRIEANNE BRIREF

Retention of Candidate Personal Information

RS B s ROy, AEFR ISR T AR EE A NS B A B s 5 B Tk s, R
#i& Applied Materials ] 53 T FE A &0 DAL FA N P BOREAT AL BE . FERIER TAENL &5
PARAEIMAN TR S5 WATAT I, 650 T DAAEFRATT IR A B 9 sty b7 ) b 3R i 5 1)
RllA

If your application is successful, personal information processed during the recruitment
process will be added to your employee record and processed in accordance with Applied
Materials’ applicable employee privacy notice and policy. You will be provided with access
to a copy of that policy after accepting your offer of employment and at any time on our
intranet after you start with us.



FrAEE A EVEE S A RE, 70 Applied Materials 2 £/ B8 M3 AR ISR 194N NB
B, HEXBEERE BB B R HT 7 R T

Applied Materials retains personal information collected from candidates for as long as it is
necessary to accomplish the purposes for which it was collected, unless otherwise required by
Applicable Chinese Law.

PAVEFHEAR S AT EBCRI RS R DRI BRI NI NS S SRR 2 A
ARG SL BN R IR R Bt I 38 P o TR A 2 SR N 3 R A S BURF LAY T B2 520 4 i
AN

We use technical, administrative, and physical measures to protect every candidate’s personal
information. In case a security incident occurs, we will take remediation actions immediately
and notify relevant government agencies and affected candidates when required by Applicable
Chinese Law.

M. R A NG BRI

Sharing of Candidate Personal Information

A ReAE L PO N = s AN NG R, DUH TR E B 1.
The Company may share personal information of candidates under the following scenarios
for recruitment and operations purposes:

o BHINNEE RS ES AT AR, W55 AMATBGE T LA FHAbAR R A
G, SR B AR R A TR E L A ) 55 S ) 2 BE K L R FE DL K
IT VARSI G, F T AE SN ok 4R IS . AT BUE 2RSS H 1
Disclosure to our human resources, finance and administration functions and other
relevant personnel, such as interviewers involved in the recruitment process, managers
and coworkers in the business area with a vacancy for recruitment and onboarding
purposes, and IT and legal department personnel, for recruitment, administrative and
management purposes as described in this Notice.

o RFEEM P ENEEHIAE, EREMGREM L, 5HEAE BRI .
TR E RSO R ﬁé%#ﬁ%%%ﬁuﬁﬁﬁ\z%%ﬂﬁ
AR 55 PR AR L 2 RIE N A NAE S s

Sharing with recruitment and administration service providers, background check
providers, legal advisors, service providers for security incident response, and hosting,
cloud, and other technology services providers on a need-to-know basis in accordance
with Applicable Chinese Law.

o MR P EVERRME, 5 BUR LAY BRI AN 55 =07 = i N B A S B
TR S FRATTHI I E 55
Sharing with government agencies to comply with our legal obligations in accordance
with the Applicable Chinese Law.

iR Applied Materials [R5 3 Zror fREC B AR Al BRI A5 R 75 B LRI A 1A
NEE, Applied Materials 18 &ifgit N B85 B2 FRFEER T, HESR BT 4k 2
JBATAE NN NAG B ACER SR I LS IRl sp A @zl . B0, By & B E R R EIE A
tolE b



If it is necessary for Applied Materials to transfer personal information of candidates in case
of a merger, division, dissolution, declaration of bankruptcy, or other reasons, Applied
Materials will notify candidates of the name and contact information of the receiving party,
and require the receiving party to continue fulfilling obligations as a personal information
processing entity and to comply with this Notice. Otherwise, the receiving party needs to re-
obtain consent from candidates.

fi. MNE BRI SAR

International Transfer of Personal Information

Applied Materials #& — X 2IRVEA T, EZ24E KM X BCAEANSEAE . FX Applied
Materials FIX ANSEARRIEANSIER, HS L. NP E . AT N st g B
JBAT A LS A T HA & H ), Applied Materials 7] #8226 M o [ i 126 I8 B Wig £
HIAS AT B A% 21 o [ S5 41 ) A BRSEAA

Applied Materials is a global company which has legal entities in several countries. Please

see here for a detailed list of Applied Materials legal entities. To perform business operations,
carry out human resources management, fulfill legal obligations and for other lawful

purposes, Applied Materials may transfer personal information collected from candidates in
China to our global entities outside of China.

RIS E A H I, 2w ] BE T ZER e N NAE B AR s h B B4 Al 7 24
AEAERI DL AK . AN 2, PURAT . P E AL .

For recruiting management purposes, the Company may also need to transfer candidate
personal information to other parties outside of China; current and potential business
partners; vendors and suppliers; and industry, standardization and patenting bodies, as
required.

ARG NS NAS B 20 [ 5540, A mlRAR I & H b VAR R L RE R,
AR & FH o R AR U it 5 Bt 2 08 S e DR

If candidate personal information is transferred outside of China, such transfer will comply
with Applicable Chinese Law and measures will be implemented to provide an adequate level
of data protection in accordance with Applicable Chinese Law.

N~ fRENBIBR
Rights of Candidates

MR IE A B AR, i A HAN NS B A LU BCH)
Candidates have the following rights with respect to their personal information under
Applicable Chinese Law:

o WRIFAZKEAN NG RBIARKIACR]: BrAEH B ES A ME, EARERE
AT A AT ) AR B N5 B B RIAR
Right to access and obtain a copy of your personal information: You have the right
to request that we provide you with access to or a copy of your personal information
unless otherwise specified by Applicable Chinese Law;

o HHEML: A BUESRIATHR I E H] b EEHUE 2R SR N5 B L 2
AR R ISR
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Right to portability: You have the right to request that we transfer your personal
information to entities appointed by you in accordance with the requirements as set out
under Applicable Chinese Law;

o FEIER: WREMN NG EAMESEA TR, EAT LR IAT B A 5 IR
MWNENSS
Right to rectification: If your personal information is inaccurate or incomplete, you
may request that we update and rectify your personal information;

o MHBRBL: WAL &AM —, AT AERIRA TR E A NE B
Right to erasure: You may ask us to delete your personal information if one of the
following conditions is satisfied:

o MHHMOAESLI . JoiksSEIaE JysSEBabHE H 1A 52,

The purpose of the processing has been achieved, is impossible to achieve, or it
IS no longer necessary to achieve the purpose of processing;

o RAFIIIA] C e i
The retention period ends;

o HWIARFMNFHFEERFERLEEENNMANER, BORMRENFEE: 5
You have withdrawn your consent, if we rely on your consent to process your
personal information; and

o FAELIEAIAN NG B S RIEE. ATEER.

We violate laws or administrative regulations when processing your personal
information.

o EURMBEHIBUR]: AT LLESRIAT#RE Applied Materials Wifa A E AR AN AE B
Right to request explanation: You may request that we explain how Applied Materials
processes your personal information.

o FEAANRRMGIMEBRAR]: R LAER A 1 B FR fi] FeA Tab B 594 N5 2
40 4 B\ e Bets A HER B TR A IR AT AR B E AT, BRIEFRATRHEA B B AL
B9 S B 6 25 B 1 VAR L B K
Right to object to and restrict processing: You may ask us to stop or restrict our
processing of your personal information, such as where you contest the accuracy of the
data or object to us processing it - unless our processing of your personal information
is necessary for your employment or is mandatorily required under Applicable Laws.

o WHREM: WIRILATHME ) [F R BRI NS R, AT DU I H0 X
SR AL H ) [F) 5
Right to withdraw consent: If we rely on your consent to process your personal
information, you have the right to withdraw consent to future processing at any time.

L. BRERBEAN

Contact us

w45+ Applied Materials Znfaf S FALBRIE AN NAS BA BN, slE 1875 St s A
NE BATEE IR, %812 dataprotection@amat.com 5FRATEL £ .



mailto:dataprotection@amat.com

Please contact us at dataprotection@amat.com if you have a question about how Applied
Materials collects and processes your personal information or you wish to exercise your
rights with respect to your personal information.



mailto:dataprotection@amat.com

